Career Opportunity with
CHS!

Child Welfare Case Manager

The Child Welfare Case Manager identifies and assesses the individual and family needs
of abused and/or neglected minors placed in care by the Department of Children and
Families (DCF) with the ultimate goal of permanency. The Child Welfare Case

Manager coordinates necessary services and treatments, completes required
assessments, discusses goals and alternatives, and provides needed information. Overall,
the Child Welfare Case Manager contributes to the CHS high performance culture by
exhibiting our values and providing quality results that position CHS as the leaderin
delivering proactive behavioral health, case management, community and early childhood
solutions for children and families.

WHYJOINCHST i A New Hire Incentive bonus is being
e  Uplifting mission-driven work culture | * X
Make an impact in_ your community and become a Offered thrOUghOUt the state! *varied
part of Florida's history! amounts per locality — ask for more details*
e  Growth ar_u_j professional development
opportunities Requirements:
e  Great benefits package, including generous paid
time off and holidays ° Bachelpr’s degree i'n Human Services field from an
e  Opportunity to make a positive difference in accredited university
children and families within your own community! e  Florida Driver’s License within 30 days from hire
along with daily access to areliable and insured
vehicle

e  Two years of experience working with at risk children
and families, preferred.

e  Demonstrated progressive responsibility increases
in area of specialization

e  Formore questions email us at:
talent.acquisition@chsfl.org

**Please note that to be eligible for the sign-on bonus, you must not be a current employee of CHS, nor has been an employee in the last 180 days. Rehired team members are not eligible if they were
last employed with CHS less than 180 days ago. A one year commitment is required as part of the sign-on bonus. The sign-on bonus is taxable, and all reqular payroll taxes will be withheld. If you
voluntarily leave CHS prior to one year of service, you will be required to reimburse CHS the full sign on bonus.


https://www.chsfl.org/why-were-different/
https://www.chsfl.org/history/
https://www.chsfl.org/careers/

